1- Discussion & Insights: How to Social within the Military and the Lessons Learned:

· USA: SIV 351st – NATO and Euro-centric training and perspective

· USPACOM – JMF (Joint Mission Force) concept: tailored force units of issue and training 

· How to address the Political component – to participate and support the HA/DR Mission Requirements within the Navy and US Forces in general

· Roy Williams: OFDA / USAID: strong supporter

· Sen. Tony Hall: Big presence in UNICEF and UNHCR

· Julia Taft: RBM- Office of the Bureau of Refugee Management

· Tony Hall Lieftham – OFDA:

· Dirk? : has the Pacific Desk at OFDA

· Sen. Andrew Nastious (of MD): Director of World Vision, USAID to Somalia and OFDA representative for N. Korea

· Need ‘Buddy System” with DART and USAID

· Rick Reagan Bureau of Human Response: Policy Director

· Use approach of formal agency Country Information Desk –expert / “buddy”

· Used in Pakistan and Mt. Pinatoba scenarios

· To make the jump from Military request to Policy:

· Need to Visit OFDA

· Visit OFDA’s Operation Center and see their White Board

· More success if you break out the HA/DR Missions in categories:

· Natural Disasters

· Complex Contingencies – without conflict

· Complex contingencies – with conflict

· Success will come from going to REAL operations and getting REAL experience on site

· Gets the impressions and lessons learned reinforced

· NATO scenarios – Model and Mirror Euro-centric actions and responses

· African Scenarios – are models for African social structures and responses

· Different geographic areas have specific responses and reactions to HA/DR

· Changing Philosophy:  Neutrality vs. Visibility

· OCHA has MCDG- Mike Helinquist

· Military Funding to support HA/DR missions:

· Need to find funding line and resources to continue with mission support

· Need specific and focused training for effective operations

· RIMPAC 2000 and beyond– Need to build Coalition of Pacific Rim – Multi-National Force Team with interest and future focus on HA/DR

· Where to come together

· How to generate enthusiasm

· How to keep consistency in group of personnel throughout the planning phases

· Initial Planning conference through end of exercise

